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COVID-19 Issues for Union LM-2 Reports, Officer Elections and Union Membership 
Meetings 

The COVID – 19 crisis has placed added stress on the obligations of union officers to file 

the LM-2 reports required by the LMRDA, holding officer elections and conducting union 

meetings.  A  March 17, 2020, advisory letter issued by the U.S. Department of Labor Office of 

Labor Management Services answers some of the more pressing questions that union officers will 

have on these important issues: 

1. Filing of LM reports – labor unions must make a good faith effort to file the required 

public disclosure reports, and the Department has jurisdiction to file a civil enforcement 

action if a labor union does not file a timely report.  However, OLMS will not pursue 

a civil enforcement action with regard to a delinquent or deficient report when these 

reporting violations are attributable to COVID-19.  A union wishing to take advantage 

of this relaxation of the enforcement policy should contact OLMS before the report is 

due.  A local union should contact OLMS to describe the circumstances necessitating 

additional time needed and provide a date certain by which the report can reasonably 

be submitted. There is some difficulty in placing phone calls to the OLMS offices to 

submit this information, so we suggest sending an email and a letter by U.S. Mail. The 

advisory further states that under these circumstances, OLMS will not lodge a civil 

enforcement action to obtain the delinquent or deficient report.  

 

2. Most union constitutions require meetings to be conducted unless there is good cause 

to suspend them. The COVID-19 crisis is sufficient reason to cancel these meetings. 

However, under the Governor’s Executive Order, critical union activities are exempt, 

and labor union meetings could be considered to be a labor union essential activity. To 

be in conformity with the Executive Order, in-person meetings should be limited to ten 

persons.  To comply with this 10 person limit, meetings with a much larger group could 

be held through electronic video or audio means, if allowable under internal union 

governance. 

 
3. Union elections that are scheduled to take place during this crisis may be postponed 

subject to guidelines from OLMS or a local union might be able to conduct a mail ballot 
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election within the statutory time frame.  Local union officer elections required by the 

LMRDA are to be held not less often than every three years. 

 
a. OLMS has advised that labor unions affected by COVID-19 must still make a 

good faith effort to conduct officer elections within the required time frame. If 

OLMS receives a complaint regarding a union’s ongoing failure to hold an 

election, and that failure was attributable to COVID-19, OLMS will promptly 

seek a voluntary compliance agreement with the union. The agreement would 

require the union to hold the election when practicable on a date certain. With 

such an agreement, OLMS will not seek a civil enforcement action based on the 

complaint, provided the election is held in conformance with the agreement. 

 

b. An alternative approach could be to conduct an election and the nominations 

by mail ballot. It may be possible for the local union’s executive board to take 

such action due to authority it has to act on behalf of the union between 

membership meetings. However such action would require a review of the local 

union’s constitution. 

 
c. We have been advised that under no circumstances will OLMS approve the use 

of electronic voting. 
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