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JANUS-RELATED CHANGES TO CERTAIN ILLINOIS LABOR LAWS 

On December 20, 2019, in response to the Janus decision, several amendments were 

made to the Illinois Public Labor Relations Act, Illinois Educational Labor Relations Act, 

Freedom of Information Act, and Pension Code that give collective bargaining representatives 

greater access to both current and newly-hired employees, and establish statutory requirements 

and procedures for payroll deductions of dues and similar fees and assessments. 

Greater access to bargaining unit employees 

Employers are now required to disclose to an exclusive bargaining representative the 

following information pertaining to each current and newly-hired employee: 1) Name; 2) 

Address; 3) Home and cell phone numbers on file; 4) Hire date; 5) Job title; 6) Worksite 

location; 7) Work telephone number; 8) Work identification number (if available); 9) Work 

email address; and 10) Personal email addresses on file. 

Additionally, exclusive bargaining representatives now have the following rights 

regarding access to bargaining unit employees in the workplace: 1) Meet with employees at their 

worksite; 2) Conduct worksite meetings regarding representation or collective bargaining during 

breaks, and before and after shift; 3) Meet with newly-hired employees for up to one (1) hour 

within the first two (2) weeks after they are hired; 4) Use employer mailboxes and bulletin 

boards to inform employees of matters concerning the administration of the collective bargaining 

agreement and their rights; and 5) Investigate grievances and work-related complaints at the 

worksite. 

Finally, employers are prohibited from discouraging employees from either becoming or 

remaining members of a union. 

Limitation on employer disclosures of employees’ personal information 

Employers are prohibited from disclosing the following personal employee information: 

1) Address; 2) Date of birth; 3) Home and personal phone numbers; 4) Personal email addresses; 

5) Personal identifying information concerning membership or member status in a union or other 

voluntary association affiliated with a union (this includes membership status, identity of the 
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union, whether employees pay dues and how much); and 6) Emails or other communications 

between an employee and exclusive representative.   

Dues deduction provisions 

 For the first time, the Illinois Public Labor Relations Act and Illinois Educational Labor 

Relations Act now require employers to make payroll deductions of union dues, initiation fees, 

assessments, and the like. Both statutes were amended to establish procedures and requirements 

for dues deductions, and penalties for violations of those provisions. Additionally, the statutes 

provide that employers and unions can agree to a minimum ten (10) day window period in which 

members can revoke their dues deduction authorization. Finally, the statutes were amended to 

shield both labor organizations and employers from any claims that an employee is entitled to a 

reimbursement of dues as a result of the Janus decision. 
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