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ILLINOIS SUPREME COURT HOLDS TEACHER PAID LEAVE FOR CHILDBIRTH 

CANNOT EXTEND INTO THE NEXT SCHOOL YEAR  

  

 The Illinois Supreme Court, in Dynak v. The Board of Education of Wood Dale School 

District 7 (2020 IL 125062, April 16, 2020) recently ruled that a teacher who gave birth two days 

before the end of the school year could not use remaining additional sick leave for the birth at the 

start of the next school year. Writing for the Court, Justice Anne Burke held that “teachers may 

use up to 30 days of accumulated paid sick leave during the six-week period immediately following 

the birth,” but once that six-week period elapsed, the teacher would not be able to use additional 

sick time for the birth without a physician’s certificate. 

 

  At issue, was Section 24-6 of the Illinois School Code which grants teachers paid sick leave 

during the school year that can be accumulated to the next year when unused. The statute allows 

for teachers to use up to 30 days of accumulated paid sick leave “for birth” before requiring a 

doctor’s certification. Wood Dale teacher Margaret Dynak was approved for 12 weeks of  FMLA 

protections and gave birth to a child two days before the end of the 2015-16 school year. The 

school granted one and a half days of paid sick leave for the event at that time; however, at the 

start of the 2016-17 school year, Ms. Dynak sought to use her remaining 28 and ½ days of paid 

sick leave towards her FMLA time, but was denied by the school district. Ms. Dynak filed suit in 

the circuit court and lost. The appellate court also ruled against her before the case was taken up 

by the Illinois Supreme Court.  

 

 The Court analyzed the plain language of the statute, including the requirement for a 

physician’s certificate, and reasoned that the legislature intended for the paid leave to “have a 

temporal connection” to the triggering event, here the birth of the child. While Ms. Dynak argued 

that there was no such language in the statute, the Court considered the underlying purpose for the 

leave and the physician’s certificate requirement  and held that allowing a teacher to take paid time 

off at their discretion and unconnected with the birth would lead to an absurd result that the 

legislature did not intend when passing the law. Ms. Dynak also argued that the Court’s 

interpretation would give different levels of benefits to different teachers depending on  when in 

the school year they gave birth. The Court also rejected this argument and reasoned that a teacher 
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that didn’t use her full 30 days because of giving birth late in the school year could still accumulate 

the earned sick days and use them in the future for another qualifying event.   
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