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BIDEN’S OSHA ISSUES COVID RULE - BUT ONLY FOR HEALTH CARE WORKERS 

 

 After much anticipation, the Biden Administration’s Occupational Health and Safety Administration 

(OSHA) has issued a mandatory workplace safety rule regarding worker protections from COVID-19. Prior 

OSHA guidance on COVID-19 was voluntary. However, the rule only applies to health care settings, a 

disappointment for unions and workers advocates who had pushed for much broader protections.  

 Fifteen months after the pandemic started, OSHA issued its first workplace safety rules directly addressing 

protecting workers from COVID-19. The rule covers hospitals, nursing homes, assisted living facilities, home 

health care providers and first responders. It does not apply to other medical settings or dentist offices. The rule 

mandates that in the covered work settings, employers develop and implement a COVID-19 plan, including 

reducing transmission. Steps for reducing transmission include keeping six feet apart, barriers between work 

stations where distancing is not possible, ensuring ventilation systems are working properly, and providing 

employees and requiring them to wear faces masks while indoors, as well as proper PPE when exposed to people 

with confirmed or suspected COVID-19.  

 For unvaccinated workers, covered employers are required to provide paid time off for employees to get 

vaccinated and recovery time for any side effects from the vaccine. Fully vaccinated workers are exempt from 

the requirements of the rule when they are in areas that are defined as having “no reasonable expectation” they 

will be exposed to COVID-19. However, what “no reasonable expectation” of exposure means is unclear under 

the rule. 



 There is still concern, especially as mask mandates are relaxed or lifted, that exposure and spread of 

COVID-19 could still endanger workers. This is especially true as new variants of the virus emerge, and it is 

unclear how well the vaccines will perform against them.  

 The rule will take effect as soon as it is published in the Federal Register.  
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