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US DEPARTMENT OF LABOR ANNOUNCES IT WILL NOT ENFORCE  

FINAL RULE ON T-1 TRUST ANNUAL REPORTING 

 

On March 29, 2021 the Office of Labor-Management Standards issued notice OLMS-News 01-21, 

announcing intent to rescind the Form T-1 Annual Reporting rule, as well as announcing that the Department will 

not enforce the T-1 Rule in the interim.  For now, this means that labor unions will not have to worry about the 

T-1 reporting. 

 

The Form T-1 was a new reporting requirement first issued in March of 2020 which would have required 

all labor unions with annual receipts of $250,000 or more to file a form T-1 for each section 3(l) Trust associated 

with the Union.  However, the Department of Labor now states that it believes that fundamental questions exist 

regarding the T-1 rule’s legal basis and policy justifications, and that it will seek to rescind the rule.   

 

However, because rescinding the rule is a time-intensive process that requires meeting a number of 

statutory requirements, the Departments have also stated that they will not enforce the T-1 rule.  This means that 

unions that had previously planned on preparing and filing a form T-1 can disregard this requirement. 

  

If you have any other questions regarding this or any other issue, please do not hesitate to contact Asher, 

Gittler & D’Alba, Ltd. 
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